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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution PRESI DENCY COLLEGE
Name of the head of the Institution DR. PRADEEP KUMAR SHI NDE
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08042470700
Mobile no. 9591760164
Registered Email PRADEEP. SHI NDE@PRESI DENCY. EDU. | N
Alternate Email VI JAI - COLLEGE@PRESI DENCY. EDU. | N
Address #33/2c & 2D, Kenpapura, Hebbal,
Bangal ore 560024
City/Town Bangal ore
State/UT Kar nat aka
Pincode 560024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

J. VIJAY FIDELIS

Phone no/Alternate Phone no.

08042470700

Mobile no.

9591760164

Registered Email

VI JAI - COLLEGE@PRESI DENCY. EDU. | N

Alternate Email

VEEFEED@3VAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://presidencycol | ege. ac. i n/ naac/ aq
ar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://presi dencycol | ege. ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 A 3.22 2011 07-Jun-2011 07- Dec-2016
2 A+ 3.52 2017 10- Jun- 2017 10- Jun- 2022
6. Date of Establishment of IQAC 24- Apr- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://presidencycollege.ac.in/naac/aqar/
https://presidencycollege.ac.in/naac/aqar/
https://presidencycollege.ac.in/

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
APMC Annual APMC 2016 10000
3
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 50000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International

Conference in Conputer Application UCC I ndexed. 2.

MDP conduct ed

3. HR conclave 4. AAA audit 5. R progranmmi ng 6. Student sam nar 7.
Institutionalizing Gender Sensitivity and Student Welfare Cells. 8. Friday
Sem nar Series (In house paper presentation)

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/449_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/449_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/449_Minutes.pdf

Friday Faculty Sem nar Series

Qual ity of papers received during the
academ c year saw a huge quality surge
as the papers were scrutinized and

gi ven inputs and external nenber al ong
with internal nenbers were invited as
chairpersons to eval uate and give
constructive feedback on the quality of
research work. The outconme was a
substantial increase in the enpirica
resear ch.

St udent Seni nar Series

The out conmes achi eved t hrough Student

Sem nar Series were, firstly
Devel opnent in research aptitude anong
students. Secondl yFacilitation of

research culture. Thirdly Instrunenta
in Col laborating facul tystudent
research capital

Facul ty Devel oprment Program

Facul ty Devel opnent Program out comes
wer e Keeping faculty abreast with the
| atest in academ a, Conducive | earning
envi ronment through team buil di ng,
Provi ding an avenue for inprovenent.

I nt ernal NAAC Audi t

I nternal NAAC Audit outcomes were
Assurance of Quality in Education,

Ti mel y Updation and Maintenance of NAAC
rel ated data, Checks and Bal ances for
et hi cal practices.

Student and Parent Orientation Program

Student and Parent Orientation Program
out comes were, To orient parents and

i nduct students into the curriculum and
culture of the Institution. Creating
awar eness about facilities and
functioning. Providing themwith
various choices with respect to diverse
clubs and extra curricular activities.

AAA Audi t

Since Admi nistrative and Academ c Audit
enphasi zes on conti nuous i nprovenent to
have a quality oriented academc, a
strong adm ni strative background is
mandat ory. Hence an external agency was
roped in to conduct AAA Audit.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 20- Sep- 2018
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?




Date of Visit 17- Apr-2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05-Jun- 2019
17. Does the Institution have Management Yes

Information System ?

HRI'S To support Human Resource
Managenent. Lycium for Fi nance
Managenent. My Cl ass Board for Acadenic
Managenent (Attendance, Exami nations,
Events, Parent Communi cation) Lead
Square for Adm ssion nmanagenent.

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The coll ege believes in adopting a holistic approach towards the effective
delivery of the curriculumthrough a structured and transparent process. From
the design, planning and inplenentation there’'s a nethodi cal approach in the
ef fective conpletion of the curriculum Al the departnents followthe
curriculum desi gned and prescribed by the Bangal ore Central University. The
parent university updates the syllabus periodically for UG and PG Courses. Al
the courses are offered in semester node. ¢ There is a strict adherence to the
tinme-table and course plan. The time table is fornulated so as to finish the
stipul ated hours needed towards each subject.  The Course Plan involves and
encourages the teachers to include various nethodol ogies |ike |ICT, Blended
learning, Flip class, Role — play, Experiential |earning, Peer-Iearning,
debat es and di scussions to ensure effective preparation and delivery of each
segnent. Through a wel |l -pl anned Course handout, tine table, planner, workl oad,
schene of eval uation and cal endar, an effective curriculumis delivered and
docunented. o Cuest |ectures by enminent personalities in the relevant area,
wor kshop, short termprojects and industrial visits are al so nbdes of inparting
quality education. ¢« The plan infuses co — curricular and extra-curricul ar
activities with academ cs to neet the objective of the course. There are
various centralized (HR club, Eco club etc) and departnental clubs (like the
Psychol ogy club called Psychonauts, the filmclub called Presiflix, the
comuni cation club called Prudentia to nane a few). These conduct various
activities like discussion, debates, guest |ectures which enhance the skills of
the students. ¢ The various departnments offers Certificate courses like
PHP, . NET, Andr oi d, neurof eedback etc. Certificate prograns are short-term
training program Certificate prograns hel ping the students to develop skills
and experiences. ¢ The institution has a proper nentoring system Mentoring is
a system under which a senior or nore experienced individual (the nentor) is
assigned to act as an advisor, counselor, or guide to a junior or trainee or




st udent .

students at

cruci al

The nent or
t he i ndi vi dua

basi s.

in his or
regul ar

i s responsible for
her char ge.
These cl asses are ained at
of students who are struggling with their acadenmics.

part of the instruction process.
based on rubric,

provi di ng support to,
Renedi al

e | nternal

and feedback on,
cl asses are extended to the

i mprovi ng the performance

assessnent

is a

Al'l the assignnments are eval uated

whi ch provides a fair and objective eval uation system -

Newsl etters are circulated and i ssued periodically which gives a glinpse of the

depart nenta

activities.

PTM s are conducted on a regul ar

basi s

. The neeting

bet ween the parents and teachers is ainmed to discuss child s progress in the

coll ege and address if there are any acadeni c or behaviora

i ssues. e

Facul ty

i s encouraged to attend various FDP progranms which hel p them upgrade their

know edge and ski l

sets.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Andr oi d
Pr ogr am ng

Di gi tal
Mar ket i ng
PHP

VB. NET

CA
Foundat i on

ACCA

British
English Cert
ification
Radi o
Pr ogrami ng

GST
Pr ogr amre

Soft Skills

R
Pr ogrami ng

Neur o
Feedback

Diploma Courses

Dates of
Introduction

18/ 04/ 2018

04/01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

10/ 01/ 2018

Duration

1800

1800

1800

1800

1800

1800

1800

1800

1800

1800

1800

75

Focus on employ
ability/entreprene

urship
Enpl oyabi | it
y
Enmpl oyabi | it
y/ Entreprene
urship
Enpl oyabi li t
y
Enpl oyabi | it
y
Enpl oyabi l it
y
Enpl oyabi l it
y
Enpl oyabi | it
y/ Ent er preun
ership
Enpl oyabi | it
y | Entrepre
neur ship
Enpl oyabi l it
y | Entrepre
neur ship
Enpl oyabi l it
y | Entrepre
neur ship
Enpl oyabi | it
y | Entrepre
neur ship
Enpl oyabi | it

y | Entrepre
neur ship

Skill
Development

Androi d

Digita
Pronoti on

Wb
Pr ogr am ng

Pr ogr am ng

Accounti ng

Accounti ng

Enhance Comm
uni cati on
Skills

Real tine
experience
of Radio
Jockeyi ng

Under st andi n
g the inplem
entation of
GST and its
i nplications

Enhance
Present ati on
and Sel f
bui | di ng

Anal yti cal
Skills

Brain
Mappi ng




Advanced
Excel

10/ 01/ 2018 1800

Enpl oyabilit | nprovising
y | Entrepre their Excel
neur ship wor ki ng

skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MBA Fi nance/ HR/ Mar ket i ng 10/ 07/ 2018
MCom Gener al 10/ 07/ 2018
MVFA Fi nance and Accounts 10/ 07/ 2018
BCom Fi nance/ Account s/ Banki ng 10/ 07/ 2018
BBA Fi nance/ HR/ Mar ket i ng 10/ 07/ 2018
MCom I nt ernati onal Business 10/ 07/ 2018
BA Psychol ogy/ Pol i ti cal 10/ 07/ 2018
Sci ence
BCA 10/ 07/ 2018
MCA 10/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 889 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enpl oynment Enhancenent
Program

17/ 07/ 2018

734

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Psychol ogy/ Pol i ti cal 9
Sci ence
BBA Fi nance/ HR/ Mar ket i ng 155
BCom Fi nance/ Account s/ Banki ng 6
BCA 10
MCA 59




MFA Fi nance and Accounts 52

VBA Fi nance/ HR/ Mar ket i ng 235
MCom Cener al 50
MCom I nt ernati onal Busi ness 10

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any organi zati on heavily depends upon a well functioning
feedback systeminvolving all major stakehol ders. The col |l ege has been
practicing a 360 Degree online feedback systemthrough ERP accommodati ng al

t he stakehol ders including enployers, students, alumi and parents to help the
i ndi vi dual s and organi zation as a whole to inprove the performance and
effectiveness of the Institution. Since the process of feedback is based online
it reduces paper work and in one of the ways to deploy green practices. Online
f eedback mechani sm naxi m zes the invol venent of all stake holders as to give
regular reminders if not participated. The institution collects the feedback on
curriculum aspects and courses fromdifferent stakehol ders such as the
students, parents, alummi, Faculty and Enpl oyers. The college nmaintains an | QAC
as a quality enhancenent neasure. In supervision of | QAC, various departnents
and conmttees |ike Career Guidance, AntiRagging and Anti Sexual Harassnent
Conmittee, Student Welfare Cell etc reinforce the curriculum by incorporating
updated information and diurnal social issues. The college conducts annua
Alumi Meet, in which suggestions and feedback are received from Al ummi
students. Feedback from conpani es visiting canpus on recruitment drives too is
recorded and Action taken report is generated for the same. Student Feedback on
Institutional Performance is eval uated based on the foll ow ng paraneters.
Overall inpact of college on Student life College Ofice Support Security alert
and approach Overall anbiance / cleanliness of the Canpus Canteen Facility
Internet Facility (WFi) Sports Facility ERP Updates and C ass schedul i ng
Assessnent, Eval uati on and Feedback CoCurricul ar and Extra Curricul ar
Activities Parent Feedback on Institutional Performance is eval uated based on
the follow ng parameters. Overall anbiance / infrastructure of the College/

Admi nistrative Ofice Support and response/ Val ue added progranmmes offered/
Field trips and other trips/ Exposure to extracurricular / Inter collegiate
activities/ ERP and SMS updates/ Periodicity of PTMs/ C ass tests and

examni nation conducted/ Overall / Class Discipline/ Tinmely updates /
notifications given/

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BCA 200 242 188
MCA 60 35 19
BBA Fi nance/ HR/ Mar k 280 320 254
eting
BCom Fi nance/ Account 250 366 239
s/ Banki ng
BA Political Scien 200 55 42
cel/ Psychol ogy
MCom Gener al 50 60 50
MFA Fi nance and 60 65 52
Account s
MBA Fi nance/ HR/ Mar k 240 365 235
eting
MCom I nt er nati onal 50 14 14
Busi ness
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 722 370 69 32 13

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
114 114 184 76 1 12

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system of Presidency College ensures that the students adapt to the dynamic learning
environment and lead their ways into highly successful careers. The institute has an integrated mentoring system
where the faculty acts as a link between the students and the institution and perform the following functions
Mentors are assigned to monitor and guide students all through the two years. Mentors coordinate with the
parents regarding the progress of the students. Mentors also keep track of the mentees’ performance during the
Summer internship by continuous interaction with the industry guide designated to the student by the company.
Mentors communicate with fellow faculty and promote mentees at the time of difficulty / opportunity to help them
develop further in their areas of interest. The HODs (Head of the Department) of various Departments also act as
a mentor and monitor different activities of the assigned mentors and the students. The HODs will Meet all
mentors of his/her department at least once a month for the reviewing of proper implementation of the system.
Suggest and advise mentors whenever necessary. Initiate administrative action on a student (when necessary).




Give a detailed report of the mentoring system to the Head of the Institute time to time. Benefits of a Mentoring
System: Enhances the students’ confidence and challenges them by setting higher goals, taking risks and
ultimately guiding them to achieve higher levels. Individual recognition and encouragement. Psychosocial
support at the time of need. Routine advice on balancing of academic and professional responsibilities. Mentors
act as role models and facilitate leadership by developing the interpersonal skills and helping students thrive in
competitive environments. Students get access to a support system (Mentors) during the crucial stages of their
academic, professional and intellectual development. Students get an insider’s perspective on navigating your
career in the right channel. Students get an exposure to diverse academic and professional perspectives, and
experiences in various fields. The mentees get a direct access to powerful resources within your major or
profession. The mentors lay the foundation for the students to reach greater heights in their professional lives
Thereby contributing to lasting personal and professional relationship.
Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution
3224 114 1: 28
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
114 114 0 19 25
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Malarvili Associ ate Professor | Thiruppur Shakt hi
Awar d by Tiruppur
Mandagadre Kal e
Sahi t hya
2019 Dr. Malarvili Associ at e Prof essor Sahi t hya Seva
Rat hna by || akkuvar
Il akki ya peavai .
2019 Dr. Malarvili Associ ate Professor |International Wnen
Achi ever for
Literary Work by
2019 Ms. Kiran Assi stant Prof essor |Best Paper Award of
t he Conference
Awar ded by | SMES B
School
2019 Ms. Sindhu Menon |[Assistant Professor [Best Paper Award of
t he Conference
Awar ded by | SBR B
School
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Date of declaration of
results of semester-
end/ year- end

Last date of the last

Programme Name Programme Code Semester/ year
semester-end/ year-
end examination

the year




examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege ensures that there is a transparent nethod of assessnent. This is
mai ntai ned uni form y throughout the college across all the streans. There is a
det ai | ed Course Handout or a Senester planner that is prepared by the
respective subject teacher for the papers that will be handl ed by her/ him The
nmet hod of assessnent is clearly nentioned in the course handout. It is uploaded
to the college ERP systemand is nmade available to all the students who have
chosen that stream They are given a clear picture of the assignnent and the
nunmber of tests or exans that will be held and considered for their assessnent.
The breakup of the calculations and the rubrics for assessing a particul ar
assignnent is also nentioned in the hand out. The students are inforned in
advance about these assignnments, assessnents, weightage of each of these. This
hel ps themto prepare for the sane. The departnents have regular tests, Pre —
Fi nal exanms and assignnments to enhance the | earning outcome. These are
conducted as per a scheduled Tinme — Table which is declared in advance so that
they can prepare well for the same. Assignnents are nostly in the witten form
in the blue book prescribed by the University. The college also has the
practice of assessing students by conducting quiz, in the formof Presentations
i ke oral and Power Point. The coll ege ensures transparency, frequency and
variety in this way.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An Acadeni c Cal endar is prepared by the College at the begi nning of each
senester. The cal endar includes both academ c and cocurricular activities which
are strictly adhered to as long as no external stinuli intervene. It is based
on this Academ c cal endar that the course handouts are prepared by the
teachers. This allows the teachers, students as well as the Institution to
approach the acadeni c and nonacadenic activities in a structured and
di sciplined manner. It ensures that the internal assessnent process is not
affected by the cocurricular activities in the college. The students are al so
benefited by such a structured approach. They can preplan their activities and
be ready for all activities without being rushed. This instills in thema sense
of punctuality and responsibility. An Academ c Cal endar guarantees transparency
in conducting the Continuous Internal Assessnent. A definite tine line is set
wi thin which the papers are corrected and the marks are uploaded in the ERP
The students will have imedi ate access to the upl oaded marks. The students are
cl ear about the nmethod followed in assessing them which reduces student
concerns. |If the students have any concerns they can approach the exan nation
comttee who will guide themdown the right path to find a solution or
clarification to their problemns.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://presidencycollege.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/449_Evaluation_1569908217.xlsx
http://presidencycollege.ac.in

examination
BCA BCA 131 128 98
MCA MCA 46 46 100
BBA BBA Fi nance/ HR' M 128 122 95
arketing
B. COMVI BCom Fi nance/ Acco 208 182 89
unt s/ Banki ng
BA BA Political Sc 25 21 85
i ence/ Psycho
| ogy
M COMv MCom Cener al 50 50 100
MFA MFA Fi nance and 52 50 97
Account s
VBA VBA Fi nance/ HR' M 214 214 100
arketing
M Com MCom | nt ernati ona 14 14 100
| Busi ness
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://presidencycoll ege.ac.in

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 180 UGC Sponsor ed 0.8 0.8
Proj ect by
Uni versity of

Mysor e

M nor Projects 365 Agricul tural 0.1 0.1
Produce Market
Conmittee
Chi kabal | apur

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Smart Noti ce M. Kart hik Pr esi dency 13/ 08/ 2018 I nternet Over
Board Uni versity Thi ngs



http://presidencycollege.ac.in

Question Paper M. Bharath Pr esi dency 24/ 10/ 2018 Sof t war e
Gener at or Kumar Uni versity
Resul t M. Chetan Pr esi dency 16/ 01/ 2019 Sof t war e
extractor Uni versity
Smar t M . Abhi nandan Pr esi dency 14/ 02/ 2019 I nternet Over
Irrigation Uni versity Thi ngs
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 10 1

I nt ernati onal Managenent 25 1.2

Nat i onal Conmrer ce 4 1.1

I nt er nati onal Commer ce 7 2.1

Nat i onal Conput er 4 1.3
Appl i cation

I nt er nati onal Conmput er 26 1.2
Application

Nat i onal Arts 2 1.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce Managenent 19
Conput er Application 30
Arts 2
PG Conmer ce 15
MBA 23
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Discrim Chavadi Sage 2018 1 Pr esi dency 1
nant Model j our nal Col | ege
to Assess
the Entrep
reneuri al
Tal ent of
VBA
St udent s
in
Bangal or e:
An
Enpi ri cal
St udy

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 57 64 38 44
rs/ Wor kshops
Present ed 44 28 9 12
papers
Resour ce 0 2 8 22
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Extension/449_Extension_1569485246.xlsx

Rot ar act Star Club Award Rot aract District 30
Counci | 3190
Cycl e Day Felicitation by CGover nnent of 30
Gover nnent of Kar nat aka
Kar nat aka for being
sustai ned comunity
partners for Cycle
Day
Rot ar act Most Ent husi astic Rot aract District 45
Cl ub, Institution Counci | 3190
Based
Rot ar act Best Dressed Club Rot aract District 45
Counci | 3190
Rot ar act Step towards change | Rotaract District 40
Per f or m ng Counci | 3190
exceptional service
| AB Blind Silver Zone I ndi an Associ ati on 57
Enmpower nent Qut st andi ng for the blind
Canpai gn per f ormance and
amazi ng conmi t nent
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachch Bhar at NSS Swachch Bhar at 2 100
Enmpower nent  of Sanudr a Enmpower nent  of 2 15
Youth to stop Foundati on Youth to stop
sui ci de act sui ci de act
(World Suicide (World Suicide
Preventi on Day) Preventi on Day)
Wor kshop on Bengal uru Wor kshop on 2 60
voti ng Central voti ng
awar eness and Uni versity awar eness and
Wal kat hon Wal kat hon
Yoga Day Bengal uru Yoga Day 2 26
Central
Uni versity
Unnat Bharath ucC Vill age Survey 4 74
Abhi yan 2.0
Cl eanl i ness Rot ar act Cl eanl i ness 2 87
Awar eness Drive drive
“ Swachht aPakhwa
da” and No
Drugs Awar eness
Canpai gn
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
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the Frazer Valley,
Cannada

Nature of activity Participant Source of financial support Duration
St. Al ousius 0 Presi dency Col |l ege 300
Col | ege, Mangal ore
The University of 0 Presi dency Col | ege 300

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

ACCA 01/01/ 2018 Accounti ng 57
K2 | earning 01/ 01/ 2018 Chartered 98
Account i ng
The University of 01/01/ 2018 Student and Faculty 0
the Frazer Valley, Exchange Programmes
Cannada
Vision Digital 01/01/ 2018 Digital Marketing 104
I ndi a
Vista M nd 01/01/ 2018 Advanced Excel 108
Peopl e Care 01/01/ 2018 BEC 5
Busi ness Sol uti ons,
BEC
Meera Services 01/ 01/ 2018 Radi o Progr amm ng 13
Reagan Medcare 01/01/ 2018 Neur o Feedback 25

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11. 57

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added
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Cl ass roons Exi sting

Laboratori es Newl y Added
Classroons with LCD facilities Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

Classroons with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy lib with Wb Ful |y 4.3.3 2004
Opac
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 234 4 1 1 0 6 5 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 234 4 1 1 0 6 5 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
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Smart C ass Board Smart C ass board

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
120000000 111988272 4050000 3641499

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The entire attendance nanagenent software is maintai ned by UNl VERSE TELECOM
PVT LTD . The software provides renpote access support during their office
working time 10 amto 6 pm This systemfacilitates the nmaintenance of student
attendance through My C ass Board (MCB) and faculty attendance and HR details
t hrough Human Recourse Information System MCB sends a nmessage to the parent/

guardi an of the absentee and al so hel ps themto know their
staff can keep a record on the nunber of |eaves availed and the days that they
have punched in late. This ensures that the student/staff is aware of their
attendance. 2. The annual mai ntenance contract for EPABX system by UN VERSE
TELECOM PVT LTD . Renpte access support is provided and their office working
time 10 amto 6 pm 3. The institution annual maintenance service of UPS and
Batteries at all its hostels and college is provided by TEAMIRONI X | NDI A PVT
LTD. Every year it gets renewed. 4. Drinking water facility is maintained by
PURI FLOW SOLUTI ONS. This ensures that the water is potable and hygienic. This
is maintained even in the hostels. 5. Mcrosoft licence is provided by SOG0
computers Pvt. Ltd. Its validity period is for 3 years (2017 to 2020). 6. To
protect our software and data we avail security support from TATVA
networks. (antivirus ) 7. Doctor visit by CARE Heal th System Pvt

attendance. The

Ltd. (Annual
Renewal of Agreenent) A doctor is available in the canpus on Wednesdays. She is
al so available at her clinic in any case of energency 8. Football Coaching

Facility is provided by THE GAME CHANGER of Bryam Hol di ngs. The football team
practices in the ground every day from6 to 8 in the norning. 9. Cricket
coaching facility is provided by Brijesh Patel Coaching Acadeny. Tournanents
are conducted by Bangal ore University. Many of our college students have
represented and are playing for different tournanents that includes KPL, state
and at the national |evel. 10. VENKATESHWARA PONER SOLUTI ONS — El ectrical work
annual rmai ntenance contract from 1st March 2019 to 28th February 2020. The
contract is renewed periodically to ensure snmooth functioning. 11. OIS
El evat or Conmpany — Service is carried out on a nonthly basis, in addition if
any issues raised will be resolved i medi ately. Annual Renewal of Maintenance
12. AMC water tank and sunp cleaning services — Service is carried out once in
every three nonths. Annual Renewal of Maintenance. 13. Individual sports like

Taekwondo, Boxing, Archery, and Karate are al so encouraged. The Basket bal
court is utilized very well by the team players. 14. The Col | ege canmpus has
nodern infra and conveni ent anenities that make |life easy and fun during
coll ege hours for both students and staff, al ongside making | earning nore
interesting. Sone of the facilities include well ventilated cl assroons,
recreational areas, hostel facility for boys and girls, indoor and outdoor
ganes, well stocked library, seanless internet connectivity and nedica
facilities. 15. The staff roons are well equipped with work stations for each
faculty and confortable work space with soft boards.



Smart Class board

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |Ex Presidency/Merit 253 2956000
frominstitution |/Kendriya Vidyal aya
| Def encel/ Si ngl e
Par ent
Fi nanci al Support
from Gt her Sources
a) Nati onal SC/ ST/ CAT1/ M nority 365 8348510
/ Pradhan Mantri
Speci al Service
Scheme (For Kashmir
St udent s)
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 13/ 08/ 2018 2002 In house
Devel opnent
Backl og C asses 15/ 10/ 2018 747 I n house
Renedi al C asses 11/ 09/ 2018 1331 In house
Yoga and Meditation 08/ 08/ 2018 124 I n house
Language Lab 14/ 08/ 2018 424 I n house
Personal Counseling 20/ 08/ 2018 224 I n house
Bri dge Courses 10/ 07/ 2018 1124 In house
Yoga C asses 12/ 03/ 2019 54 I n house
Enpl oynent 24/ 09/ 2018 443 In house
Enhancenent
Pr ogr amme
Personal Counseling 15/ 08/ 2018 213 In house
Ment ori ng Cl asses 02/ 08/ 2018 1876 In house

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 448 3 448
Counsel i ng
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No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 1
Cvil Services 2
NET 2
TOFEL 22
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Presi dency Chal |l enge Cup South India Inter 300
Col l egi ate/ State |evel
Sports Day Intra Coll egiate 1120
Col | osus State | evel 9430
Aakaar Intra Collegiate 749
Freshers Day Intra Collegiate 840
I nternational Students District Level 545
Day

Conmputantra, |T Fest District Level 230
E Norm Managenent Fest Nat i onal Level 245
Vritanta, Media Fest District Level 145
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Cruci bl e, Annual Bi ztech District Level 270
Qui z organi zed by
Departnment of Conmerce
and Managenent

Kannada Fest Col | ege Level 845

Kai zen Managenent Fest Nati onal Level 82

Nenesi s, Managenent Fest Nat i onal Level 80
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a wellstructured | QAC Team Anti Sexual Harassnment Cell, Equa
Qpportunity Cell, Gender Sensitivity Cell (Ms. Meera Ruxena) and Student
Welfare Cell (Dr. Harish Naik). Each of these conmttees has student
representation to ensure transparency and reduce favoritismand partiality. The
| QAC t eam assures that The Col |l ege nmai ntains the hi ghest standards of quality
education. To guarantee the quality education provided by The College is in
tandemwi th the student requirenents we have student representatives working
closely with the senior nenbers of the team The College is determined to
provide a safe and secure working environnment for its enployees as well as for
the students. Students are actively involved to ensure a secure environnent for
both boys and girls. The Anti Sexual Harassnent Cell has adequate student
representation to provide a safe space for students to report any probl ens and
to assure inpartial resolution to the problem The student conmttee nenbers
are also responsible for covertly spreadi ng anong the student body the need of
the hour to treat our girls and wonen with respect. The coll ege has noticed a
remar kabl e positive response to such informal teaching nmechani sns when it cones
to socially sensitive issues. The current student representatives are Ms. Lipsa
B - VI B.Comand Ms. Jeshilla — |V BA. Equal Opportunity Cell ensures that
equal opportunities are nade available to all the students wi thout
discrimnation. The college is sensitive to the needs of differently abled
students . The student representatives informally spread awareness regardi ng
the chall enges faced by the differentially abled students thus ensuring that
the student body is sensitive to their needs and requirenents. Thus a safe
i nclusive environnment that provides equal opportunities is guaranteed. The
current student representatives are Ms. Ashwini C—- IV MB and M. Deepak K —
VI BBM The Constitution of India provides certain special Constitutiona
saf eguards for the wel fare of Schedul ed Castes and Schedul ed Tri bes and ot her
weaker sections of the population, so that they could take their rightful place
in conmunity. As citizens of the Republic of India, they are fully entitled to
certain rights and privileges, which were denied to themin the past on the
ground of Caste system and the practice of Untouchability. Keeping in view, the
Constitutional mandate, Presidency College, provides a nondiscrimnative
pl atform through Social Welfare Cell, which formnul ates various progranmes and
schenes for the upliftnent of Schedul ed Castes and Schedul ed Tri bes (hereafter
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menti oned as SC ST) especially for their soci oeconom ¢ and educati onal
advancenent. The Gender Sensitivity Cell started in the academ c year of
201819. The aimof this cell is to bring in a healthy understanding of the two
genders and i nproved cooperation between themw thin the college premnises that
they can carry forward into their life beyond the canpus. The Student
representatives are chosen fromall the departnents in college. A balance is
mai nt ai ned anong student representatives by ensuring a nale and fenal e nmenber
i s chosen from each departnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

To create a top class alumi network that maintains a synbiotic relationship
between the alma mater and its alumi To facilitate constant interactions wth
the alumi, nmaintain support nechanisnms for the alumi network and create a
heal thy and sustainable relationship with the alumi. LIFE LONG LEARNI NG
Presi dency Busi ness School believes in creating an environment that fosters
continuous | earning and devel opnent. W intend to keep our Al unmmi engaged in
lifelong [earning that involves keeping their know edge and skills up to date
and their network expanding. Lifelong Learning brings together Presidency
alumi to explore current global business chall enges and | earn innovative
solutions to overcone them Please visit our site to be posted about the
offerings this senester.

5.4.2 — No. of enrolled Alumni:

13211

5.4.3 — Alumni contribution during the year (in Rupees) :

450000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Anbassadors neet held every year in the nonth of March.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level The Managenent del egates
all the academ c and operational decisions based on policy to the Acadenic
Moni toring Comrittee headed by the Principal in order to fulfill the vision and
m ssion of the institute. Academi ¢ Monitoring Committee formul ates comon
wor ki ng procedures and entrusts the inplenentation with the faculty nenbers. 2.
Faculty Level Faculty nenbers are given representation in various
committees/cells and all owed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, cocurricular, and extracurricular activities. They are
given authority to conduct industrial tours and to have tie up with industry
experts and appoi nted as coordi nator and convener for organi zing
sem nar s/ wor kshops/ conf erences/ FDPs. For effective inplenmentation and
i mprovenent of the institute following comrttees are formed. Ot her units of
the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various committees/cells. Commttee/cell/Coordinator Roles
and responsibilities Principal |nplenentation and nonitoring of academ ¢ and




adm ni strative systemto cater to vision and mission of the institute HOD s of
Various Departnents Academ c activities of respective programmes Exam nation
Internal University exam nation activities conmittee/ Coll ege Exam nation
O ficer Research conm ttee/ Acadenm ¢ Research Coordi nator Academ c and research
activities of the Coll ege NSS Coordi nator NSS activities of Presidency Coll ege
Trai ning placenent and career counseling cell Training and Placenent activities
Ent repreneurshi p Devel opment Cell EDC activities Student welfare conmmttee
Pl anni ng, execution and supervision of activities of student association
Cul tural and sports conmttee Planning, execution and supervision of cultura
and sports activities Student grievances redressal conmittee Attendi ng and
redressal of students problens Accountant Managenent of finance and account
activities Library Comm ttee Managenent of |earning resources Antraggi ng
committee Prevention and action agai nst raggi ng cases 3. Student Level Students
are enpowered to play an active role as a coordinator of cocurricular and extra
curricular activities, social service group coordinator. Participative
managenent The institute pronptes a culture of participative managenent by
i nvolving the staff and students in various activities. Al decisions of the
institution are governed by managenent of facts, information and objectives.
Both students and faculties allowed to express thensel ves of any suggestions to
i nprove the excellence in any aspect of the Institute. Strategic Level ¢ The
principal, Deans, HODs and staff menbers are involved in defining the policies
and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel opnent,
and |library services etc., and effectively inplenenting the sanme to ensure
snooth and systematic functioning of the institute. « For the various prograns
to be conducted by the institute all the staff nenbers will neet, discuss,
share their opinion and plan for the event and formvarious conmittees
i nvol ving students and coordinate with others. ¢ Staff nmenbers are al so
i nvol ved in deciding acadenic activities and exam nations to be conducted by
the college. Functional Level ¢ At functional level the faculty menbers
participate in sharing the know edge by discussing on the

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The following are the strategies
adopted for Teaching and Learning, 1. A
wel I pl anned course handout for each
subj ect prepared with objectives and
| earni ng outcones. 2. Various
i nnovati ve pedagogi cal tools which
i ncorporates |atest nmethods of Teaching
and Learning. 3. Value added Prograns
to enhance and equip students to take
on career challenges. 4. Renedial and
Backl og classes to cater to the
di fferent needs of the students. 5.
Projects, Internships, workshops for
Advanced | earners.

Exam nati on and Eval uati on Exam nati on Every departnent has the

Exami nation Conmittee which | ooks after

conti nuous eval uation through periodic
weekly tests, assignments, skil




devel opment, quiz and pre final exans.
Rubrics are designed to eval uate each
of the various Internal Assessment
paraneters. The Exami nation Conmittee
ensures that, Bengal uru Centra
University pattern is adhered to in
setting the question paper and its
eval uati on. Continuous Interna
Assessnment is recorded on Bengal uru
Central University Portal. Students are
gi ven constructive feedback on the test
and exam nation scores are displayed on
t he departnent notice board.

Research and Devel opnent

Research is an integral part of
I nstitutional devel opnent, there are
various opportunities provided to
facilitate research acumen such as, 1.
A Wl | defined Research and Consul t ancy
Policy in place. 2. MBA Research
Journal, Presidency Journal of
Managenment Thought and Research, | SSN
No 22295275 1. Financial support is
provided to Faculties and Students to
participate in International
Conf erences, Sem nars, Wrkshops,
Synposi uns, FDPs etc.. 2. Attending
wor kshops is encouraged, financia
support and On Duty attendance is given
for attendees. 3. An In house research
platformto present papers is provided
where all the faculties take turns to
present their research work and
constructive feedback provided by
external chair person. 4 . Student
sem nar series is also held
peri odical ly.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Library A well stocked library in the
campus catering to diverse need of
students and faculty. International

Journal s, National Journals, Magazines

and dailies. EResources like 1. SHODH

SI NDHU 2. SHODH GANGA 3. EBSCO BUSI NESS
SOURCE ELITE ICT Al classes are
equi ped with projectors and are WFI
enabl ed. Lapt ops provided to assi st
teachers in delivering sessions and
updati ng ERPs. Col | ege spread across 2
acres with well ventilated and spaci ous
cl assroons. Seminar hall, Auditorium
dedi cated sports room Laboratories,

Staff roons and admi nistrative bl ocks,

wel | mai ntai ned cant een.

Curricul um Devel opnent

Col l ege foll ows Bengal uru Centra
Uni versity prescribed syllabus and nany
of the faculty nenbers are on the Board
of Studi es of Bengal uru Centra
Uni versity and they contribute towards




formul ati ng and revision of syllabus.

Human Resour ce Managenent

Human Resour ce Managenent is wel |
stream ined and there is a dedicated HR
i nformation system
https:// presidency. stohrm coniindex. php
whi ch organi zes and | ooks into various
aspects related to enployees. It is an
interactive portal and representative
of the HR managenent is present in the
campus throughout the day to support
enpl oyees in HR rel ated issues.

I ndustry Interaction / Coll aboration

We have a robust placenent cell which
col | aborates with approxi mately 50
renowned conpani es every year and
ensures rewardi ng placement for the

students. For internships, the coll ege

col l aborates with external bodies. W

al so coll aborate with em nent people

and conpanies to cone and deliver guest
| ectures on regul ar basis.
Certification prograns are organized in
col l aboration with various professional
bodi es.

Adm ssi on of Students

ADM SSI ON PROCEDURE FOR UG / PG COURSES
Downl oad the application formfromthe
website The Application Form shoul d be
filled conpletely and handed over to
the admi ssion officer A witten
aptitude test woul d be conducted
Sel ected candidates will have to go
t hrough an interview session schedul ed
by the respective program counsel ors
Sel ected candi dates shall be enrolled
on paynents of the fees as per the “Fee
Structure” The outstation students need
to downl oad the application form send
it across to the coll ege address
mentioned on the formIn conplete

application formw Il be considered as
not valid A tel ephonic interview would
be conducted, however it will be valid

only after the application formreaches
the adm ssion cell Sel ected candi dates
shall be enrolled on paynents of the

fees as per the “Fee Structure” Al the

candidates will have to submt original
certificates at the tine of adm ssion

The adm ssion is subjected to Bangal ore

Uni versity Approva

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Admi ssion and Support

E Governance in the area of Student
Adm ssi on and Support |nplenmented in
the following forns, 1. My Cl ass Board
ERP for Attendance, Assignnents, Course




handouts. 2. Student Access to National
Academ c Depository. 3. Access to
Nati onal Schol arship Portal for
avai l i ng various government schenes. 4.
Bengal uru Metropolitan Transport
Cor poration and Karnataka State Road
Transport Corporation online portal for
students to avail Bus pass facility.

Fi nance and Accounts

E Governance in the area of Finance and
Accounts I nplenented in the foll ow ng
forms, 1. Ofice 365 for Oficial
communi cation. 2. Online HR portal
(Ascent Stohrmcom for Payslip
generation, EPF, IT. 3. Lycum Software
for Finance Managenent.

Exam nati on

E Governance in the area of Exam nation
I mpl emented in the following forms, 1.
Updation of Internal Assessnment marks
on Bengal uru Central University Portal.
2. Updation of Practical and Project
Mar ks on Bengal uru Central University
Portal. 3. Online Generation of hall
ticket for BCU Exami nations on the
University Portal. 4. Decel eration of
Semester results. 5. Applying for Re
val uati on process. 6. Planning and
execution of Senester Exam nation. 7.
CGenerating Teachers val uation code for
Senester end val uati on.

Pl anni ng and Devel opnent

E Governance in the area of Planning
and Devel opnment | nplenmented in the
following forns, 1. Online updation of
Local Inspection Conmittee. 2. Online
Preparati on of AQAR Report. 3. Online
HRI' S portal (Ascent Stohrmcom 4.
Ofice 365 for Oficial conmunication.
5. My Cass Board (MCB) for updating
course planners, Internal Assessnent,
At tendance. 6. Lyceum for financi al
managenent. 7. Lead Square for
Admi ni stration.

Adm ni stration

E CGovernance in the area of
Admini stration Inplenented in the
following forns, 1. Online updation of
Local Inspection Conmittee. 2. Online
Preparation of AQAR Report. 3. Online
HR portal (Ascent Stohrmcom 4. Ofice
365 for Oficial comunication. 5. M
Cl ass Board for updating course
pl anners, Internal Assessnent,

At t endance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended |professional body for
which membership
fee is provided

for which financial
support provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Faculty De NA 17/07/2018 |18/ 07/ 2018 114 0
vel opnent
Program on

Teacher
360 degree
2018 NA Conputer [22/09/2018 |22/09/2018 0 35
Li teracy
Pr ogr am
2018 NA Engli sh 02/ 08/ 2018 |02/ 08/ 2018 0 20
Wor kshop
for
Handynen
2018 NA Engl i sh 15/ 09/ 2018 |15/ 09/ 2018 0 20
Wor kshop
for
Handynen
2018 NA Facul ty 22/ 12/ 2018 |22/ 12/ 2018 10 74
Qut bound
Activity
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
52 62 35 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/449_Faculty_Emp_1569566352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/449_Training_Programmes_1569567341.xlsx

5 3 7

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has a strong and robust internal audit and statutory audit carried
out annually. Audit are managed by qualified and experienced CA firms Two
separate firns are involved for internal audit and statutory audit firm
respectively. Internal auditor is concurrent activity across all the function
of finance and reporting to nmanagenent. Statutory auditor is conducted on
fiscal year basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

255000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Local Yes Princi pal, HOD
| nspecti on and | QAC
Conmi ttee, Coor di nat or
Bengal uru
Central
Uni versity
Adm ni strative Yes Local Yes Principal, HOD
| nspection and | QAC
Conmi ttee, Coor di nat or
Bengal uru
Centr al

Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher Meeting Alumi Meet Pl acenents Invited Tal ks

6.5.3 — Development programmes for support staff (at least three)

1. Qutbound Faculty team buil ding event. 2. Conmputer Literacy Progranme. 3.
Handyman programre. 4. Heal th Awar eness Canps.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Participation in Unnat Bharat Abhiyan 2.0. 2. Preparing to gain Autononous
Status. 3. Administrative and Academ c Audit. 4. Expansion of E Governance. 5.
Pronoti ng Research Cul ture.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/449_Funds_or_Grants_1569567760.xlsx

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality

Date of

initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2018 Facul ty
Devel opnent
Program on
Teacher
three sixty

degree

17/ 07/ 2018

17/ 07/ 2018

18/ 07/ 2018

95

2018 Facul ty
Devel opnent
Pr ogram on

Let us
create Entre

preneur ship

25/ 06/ 2018

25/ 06/ 2018

25/ 06/ 2018

57

2018 Facutly

Devel opnent
Program on
Resear ch
Made Easy

W th SPSS

26/ 06/ 2018

26/ 06/ 2018

26/ 06/ 2018

49

2018 I T Fest
Conput antra,
Conduct ed by
Depart nment
of Conmput er

Application

13/ 08/ 2018

13/ 08/ 2018

14/ 08/ 2018

230

2018 ENORM
Managenent
Fest
conduct ed by
depart ment
of Commerce
and

Management

15/ 08/ 2018

16/ 08/ 2018

17/ 08/ 2018

245

2018 Fri day
Sem nar
Series (In
house Paper

Present ati on

)

20/ 08/ 2018

20/ 08/ 2018

20/ 04/ 2019

95

Orientation

Program f or

Freshers and
Parents

2018

02/ 07/ 2018

02/ 07/ 2018

03/ 07/ 2018

670

St udent
Semi nar,
Organi zed by
Depart nent

2018

31/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018

65




of Medi a
St udi es

2018

Panel
Di scussi on
Organi zed by
Depart ment
of Medi a
St udi es

29/ 09/ 2018

29/ 09/ 2018

29/ 09/ 2018

45

2018

I nt er nal
Academi ¢
Audi t

17/ 12/ 2018

17/ 12/ 2018

28/ 12/ 2018

95

2018

Infinito,
Management
Fest
Conduct ed by
Center of
Managenent
St udi es

13/ 04/ 2019

13/ 04/ 2019

13/ 04/ 2019

144

2019

Cr uci bl e,
Annual
Bi ztech Quiz
organi zed by
Depart nment
of Conmmer ce
and
Managenent

25/ 02/ 2019

25/ 02/ 2019

25/ 02/ 2019

270

2019

I nternationa
| Conference
(1CC C19)
Conduct ed by
Depart nent
of Computer
Appl i cation

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

120

2019

Vritanta,
Medi a Fest
Conduct ed by
Depart nent
of Media
St udi es.

27/ 02/ 2019

27/ 02/ 2019

28/ 02/ 2019

145

2019

Nenesi s,
Managenent
Fest
Conduct ed by
Cent er of
Managenent
St udi es

24/ 04/ 2019

24/ 04/ 2019

24/ 04/ 2019

80

2019

Anbassador s
Meet

09/ 03/ 2019

09/ 03/ 2019

09/ 03/ 2019

250

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)




Enpower nent for
all students

Title of the Period from Period To Number of Participants
programme
Female Male
Quest Lecture 29/ 03/ 2019 29/ 03/ 2019 100 100
on Gender
Sensitivity
Installation of 04/ 02/ 2019 04/ 02/ 2019 80 77
Gender
Sensitivity
Cel
Pl edge on Wonen 19/ 03/ 2019 22/ 03/ 2019 535 1344

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5 percentage of power generated fromsolar lit lights for external Iighting
pur poses.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Rest Rooms Yes 1
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 13/ 05/ 201 3300 Coned K |[Online Ex 100
8 Exam am nation
2018 1 1 25/ 11/ 201 120 CAT Exam |Online Ex 100
8 nati on |am nation
2018 1 1 22/ 12/ 201 60 UGC NET [Online Ex 100
8 am nati on
2019 1 1 09/ 06/ 201 60 Xavi er Onl i ne EXx 100
9 Aptitude |am nation
Test
2019 1 1 12/ 05/ 201 30 ConedK |Online Ex 100
9 Exam am nation

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

HR Manual

12/ 06/ 2018

A Human Resour ce Manual
is an archive which
contains the data of

Human Resource Managenent

The HR manual conveys the

organi zati ons strategies
relating to its
representative

adm ni stration and the
connecti on between

adm ni stration/chiefs and
representatives or
speci alist. HR nanua
provi des gui dance and
flexibility for managi ng

t he human resources. The
content of enpl oyee
handbook or any ot her

i nternal docunent which

are used by the

Managenent all these aim

to describe the practices
of the workpl ace,

procedure of Recruitnment
and termnation.

St udent Handbook

10/ 07/ 2018

The student handbook
i ncl udes Col | ege policies
and procedures, Gener al
gui del i nes, syl | abus,
exam nation, |ist of
hol i days, list of clubs
and conmittees, |ocations
and purposes of
adm ni strative offices,
and ot her hel pful
details. Al students and
t hei r parents/guardi ans
shoul d revi ew the student
handbook carefully as its
contents are binding on
all students of the
Col | ege.

Facul ty Handbook

10/ 07/ 2018

The Faculty Handbook is a
guide to the faculty and
is designed to present
general information about
the Coll ege, and sone of
the nmore inportant
Col | ege policies and
practices as they apply
to the Faculty of the
Col | ege. The policies
outlined in the Faculty
Handbook as in effect
fromtine to tinme form




part of the essenti al

enpl oynent under st andi ngs

bet ween nenbers of the
Faculty and the Coll ege.
Ot her Col I ege policies
and guidelines are
avail abl e here.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kargi | Di was 25/ 07/ 2018 25/ 07/ 2018 17
Phul wama At t ack 20/ 02/ 2019 20/ 02/ 2019 1360
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 340
Cel ebrati ons
Gandhi Jayant hi 10/ 10/ 2018 10/ 10/ 2018 224
Kar nat aka 01/ 11/ 2018 01/ 11/ 2018 1124
Raj yot hsava
Chri st mas 24/ 12/ 2018 24/ 12/ 2018 300
Cel ebrati on
Republ i ¢ Day 15/ 01/ 2019 15/ 01/ 2019 354
Cel ebration
| nt er nat i onal 08/ 03/ 2019 08/ 03/ 2019 254
Wonens Day
Ambedkar Jayant hi 15/ 04/ 2019 15/ 04/ 2019 80
Human Ri ghts Day 10/ 12/ 2018 10/ 12/ 2018 120
Keral a Fl ood relief 25/ 08/ 2018 28/ 08/ 2018 45
mat eri al s/ f unds

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar Panels installed in the corridors for lighting. 2. LED lights in
various floors. 3. Cycle day every 45 Days. 4. Rain Water harvesting. 5. Herbal
Garden. 6. Botanical namng of plants in canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pedagogy based Learning and Evaluation Differentiated learning to ensure: No
student is left behind Consistent Pedagogy update Well defined session plan,
course outline and Pre class readi ng Know your student: Mentor Mentee Student
| ed conferences M cronmanagenent and eval uation Individual attention and care
Sensitive learning and teaching Certification courses and Val ue added courses

ERP integration and support Parent Teacher partnership 2. Create a Learner
centric Environnent Do It Yourself (DY) activities: Advertisenent creation and
di splay by students Student presentations and publications:

Regi onal / St at e/ Nati onal |evel sem nars Personal accident insurance for all
students Merit schol arship Fee wai ver and concession: sports achievers, orphans
or single parent child, SC ST students, physically chall enged students,
students of ExDefence / Defence Personnel Troopers |India

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




https://presi dencycoll ege.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Def i ni ng our Academ c Success Excel |l ence Defining our success as an institution
requires us to carefully assess our students’ shortterm objectives relative to
their longtermgoals and to provide the right curricula, academ c supports, and
services to help them achi eve these goals. At Presidency College, this neans
supporting a diverse student population striving for a wi de range of outcones.

Li ke many institutions, Presidency College serves a mx of traditional and

nontraditional |earners fromvarious academ ¢ backgrounds. Presidency College

nmeasures its Acadeni c achi evenents by establishing goals and expectations tied
to our students’ aspirations. W conpare our outconmes to state and nati onal
standards, but we are never satisfied by nerely neeting the acceptable nmark.

I nstead, we aimto have a positive inpact in our community and the wi der

soci ety by produci ng graduates who exceed average expectations, both in their
academ ¢ achievenents and in what they are able to acconplish after |eaving
Presi dency College. A Holistic Approach At Presidency College, we focus on the
entire student experience, assisting each individual on the journey from
prospective student to graduate. We have devel oped a systemto hel p students
navi gate their courses and nmake smart academi c choices. W engage them at every
poi nt al ong the acadenic journey, equipping themw th the information they need
to nake career decisions early so they are driven to succeed in their chosen
fields. The college offers several outreach activities to new students,

i ncluding our Bridge program and our new student orientation program OQur
firstyear experience program offers organi zed events to engage new students as
they transition to college. These offerings are part of a strategic approach to

hel pi ng new students adjust to the post secondary education experience by

providing inportant information and nmanagi ng expectations. To support current
students, we have established a series of program progressi on benchmarks
nmoni t ored t hrough acadeni ¢ advi sing. Learning is dependent on the pedagogi cal
approaches teachers use in the classroom Pedagogy refers to the “interactions
bet ween teachers, students, and the |learning environnment and the | earning
tasks.” Effective pedagogy has |l ed to acadeni c achi evenent, social and
enoti onal devel opnent, acquisition of technical skills, and a general ability
to contribute to society. Some of the pedagogy strategies include the
followi ng: 1) strong grasp of pedagogi cal approaches specific to the subject
matter and age of the learners (also called pedagogi cal content know edge) 2)
appropri ate use of whol ecl ass, snall group, and pair work 3) meani ngful
i ncorporation of teaching and | earning materials in addition to the textbook 4)
frequent opportunities for students to answer and expand upon responses to
guestions 5) hel pful use of local terns and | anguages 6) varied | esson
activities and 7) a positive attitude towards students and belief in their
capacity to learn. W suppl enment our acadenmi c progranms with extracurricul ar
activities We strongly believe that every higher education institution should
strive to produce graduates who have had opportunities for personal devel opnent
and civic engagenent, and who have grown from students into responsible and
active citizens.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Presi dency Col | ege being reaccredited with A has propelled us to march further
with firmer steps towards achieving the status of being accredited as Center for
Potential Excellence. W at Presidency believe at 360 degrees of enhancenents at



https://presidencycollege.ac.in

all levels. To begin with, achieving autonony would be of prime inportance as it
gives us freedomto append new subjects relevant to the dynam c industry

requi renents. Evaluation of the students’ performance can al so be enhanced.
Credits system which encourages an interdisciplinary teachingl earning process,
can be introduced. A plethora of value added courses with credits would not only
i ntroduce students to other disciplines but also inproves their prospects while
appearing for job opportunities. Courses not just pertaining to academ cs but
also related to life skills will be offered. In synchronization wi th other

uni versities such as Bangal ore University and Presidency University, a research
unit for comrerce is proposed simlar to that which is offered for the managenent
students along with the research scholars of Presidency School of Managenent.
Assisting the scholars by involving the students in the research process woul d
not only ignite the young mnds to be nore focussed but al so expose themto the
process of conducting research as they gain a handson experience. Apart fromthe
conventi onal degree path of an UG followed by PG introduction of various post
graduat e di pl oma courses are in the pipeline. Duration may vary fromone to two
year schedul e dependi ng upon the discipline and syllabus coverage. These extra
courses will give any PG students an edge over others by addi ng wei ghtage in
their resune. In alignment with the vision and nission statenments of Presidency
Coll ege, we believe that true learning is never confined to a classroom The
students reach out to society with a selfless service mnd to give back to the
soci ety through various programes. Corporate Social Responsibility takes the
formof Students Social Responsibility and the institution greatly encourages

t hem
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