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Part A

Data of the Institution

1. Name of the Institution

PRESI DENCY COLLEGE

Name of the head of the Institution

DR PRADEEP KUVAR SHI NDE

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919742841708
Mobile no. 9008278699

Registered Email

pr adeep. shi nde@r esi dency. edu. i n

Alternate Email

rosel i ne-col | ege@r esi dency. edu. in

Address #33/2c & 2D, Kenpapura, Hebbal,
Bangal ore 560024

City/Town BANGAL ORE

State/UT Kar nat aka

Pincode 560024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

PH LOM NE ROSELINE T

Phone no/Alternate Phone no.

+919448360707

Mobile no.

9008278699

Registered Email

rosel i ne-col | ege@resi dency. edu.in

Alternate Email

tprosel i ne@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://presidencycol | ege. ac. i n/ naac/ aq
a

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://presi dencycol | ege. ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 A 3.22 2011 07-Jun-2011 07- Dec-2016
2 A+ 3.52 2017 10- Jun- 2017 10- Jun- 2022
6. Date of Establishment of IQAC 25- Apr- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://presidencycollege.ac.in/naac/aqa
https://presidencycollege.ac.in/naac/aqa
https://presidencycollege.ac.in/

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. MDPs conducted. 2. HR conclave 3. AAA audit 4. Ten Workshops conducted. 5.
Faculty sem nar series (lIn house paper presentation) 6. Five Scopus indexed

j our nal

publications 7. Gender sensitivity guest |ectures.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

AAA Audi t

hj ective is to enphasize on continuous
refinement of quality in acadenm cs as
build a strong admi ni strative support.
Qut come of an external agency, which
conducted AAA Audit, was affirmative.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8997_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8997_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8997_Minutes.pdf

| nt ernal NAAC Audi t

I nternal NAAC Audit outcones were
tinmely updation and Mai ntenance of NAAC
rel ated data and new initiatives such
as digitalization of the academ c and
adm ni strative processes.

Facul ty Devel oprment Progranme

Facul ty Devel opnment Programre out cones
were Keeping faculty abreast with the
| atest in academ a, Conducive | earning
envi ronment through team buil di ng,
Provi ding an avenue for inprovenent.
Overall five FDPs were conduct ed.

Guest Lecture Series

hj ective is to encourage research
oriented | earning approach. The

out comes are fostering research
aptitude anong students; pronoting
research culture and Instrunmental in
Col | aborating faculty-student research
capital. 37 guest lectures were
conduct ed.

Friday Faculty Sem nar Series

bj ective is to share know edge and

i mprovise intellectual capital internal
subj ect experts’ scrutinized papers
external menber along with internal
menbers invited as chairpersons to

eval uate and give constructive feedback
on the quality of research work. The
out come was thirty one papers were
present ed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 10- Nov- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Cct - 2020

17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules 1.HRI'S To support Human Resource

currently operational (maximum 500 words) Managenent. 2. Lyceunm+ To support online
Fi nance Managenent. 3. My Cl ass Board
To support Academ c Managenent
(Attendance, Exam nations, Events,
Parent Commruni cation). 4. Lead Square —
To support the process of Adm ssions
managenment. 5. ILMS — To support

I'i brary managenent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution ensures effective curriculumdelivery through a well-planned
and docunented process- The College follows the curricul um desi gned and
prescribed by the university. The parent university updates the syll abus

periodically for UG and PG Courses. All the courses are offered in senester

node. At the commencenent of the academ c year an orientation programe is
organi zed to introduce the students to the syllabus, rules and regul ati ons and
t he schedul e of the senesters. The departnent conducts bridge courses designed
specifically for students taking the course for the first time. Al departnents
cal endar are aligned with the cal endar provided by the University. This
i ncludes both curricular and co — curricular activities and is uploaded on the
website at the commencenent of the academ c year. Programme specific outcones
and the course outcone are well defined. Faculty Devel opnent Progranme and
Faculty Enrichnent Programmes are organi zed periodically to ensure quality
enhancenment and effective inplenentati on of pedagogy. Academ c revi ew nmeetings
are held fortnightly to discuss action plans to ensure effective delivery of
the curriculum The teaching-Iearning process ains at achieving not only
prof essi onal and academ ¢ devel opnent of the students but also their overal
personality. The subjects are handl ed by teachers who have specialized in that
particul ar area of study. Maxi mum efficiency of the teachers is encouraged
through a fair allocation of teaching hours based on the difficulty |evel of

the subject. Once the subject expert is allocated to a subject they prepare a

Cour se Handout to organize and structure their curriculumdelivery. The
departnent adopts a well — planned pedagogy to ensure effective curricul um
delivery in the formof a Course Plan, which is prepared every semester in
whi ch the conpletion of the syllabus is distributed in accordance with the
requi red nunber of classes to conplete it. The Course Plan prepared by the
subj ect expert is inspected by the Head of the Departnent and then by the Head
of the Institution before it is approved for inplenentation. The Course Pl an
i nvol ves and encourages the teachers to include various nethodol ogies Iike ICT
Bl ended learning, Flip class, Role — play, Experiential |earning, peer
| earni ng, collaborative and cooperative teaching, debates and discussions to
ensure effective preparation and delivery of each segnent. These pedagogies are
wel | received by the students as they are engagi ng and enriching. Assessnents
are conducted in the formof weekly tests and Pre — Final Exam nation and the
feedback is communicated to the students and as well as to the parents.
Renedi al classes are held to support students who are in need of this extra
ment or shi p. 1 ndividual assignments in the formof witten work and
presentations are encouraged to ensure better conprehension of the students.
Students are al so given an opportunity to nmake their m nds known and provi de an
Academ c feedback twi ce every year, at the end of each senester. The feedback




short term projects and industri al

vari ous nodes of

is scrutinized and appropriate nmeasures are taken if necessary to address
genui ne student concerns. Quest |ectures by em nent personalities in the

visits are the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of
Introduction

15/ 07/ 2019

07/ 01/ 2020

07/ 01/ 2020

07/ 01/ 2020

07/ 01/ 2020

07/ 03/ 2020

rel evant area, workshop,
Certificate Diploma Courses
Di gital Ni |
Mar ket i ng
PHP Ni |
VB. NET Ni |
Androi d Ni |
Pr ogr am ng
R Ni |
Pr ogramm ng
Basi c Ni |
Counsel I'i ng
Skills

Duration

50

30

30

30

30

40

Focus on employ
ability/entreprene

Skill
Development

urship
Enpl oyabi | Di gi tal
ity /Entrepr Pronot i on
eneur ship
Enpl oyabi | Wb
ity Program ng
Enpl oyabi | Pr ogr am ng
ity
Enpl oyabi | Andr oi d
ity Skills
Enpl oyabi | Anal yti cal
ity /Entrepr Skills
eneurship
Enpl oyabi
ity Counsel l'i ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1180

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enpl oynment Enhancenent 01/ 06/ 2019 695
Progr amme
Addi cti ons 18/ 06/ 2019 31
Appreciation Gratitude 27/ 07/ 2019 42

Ef f ecti ve Communi cati on

19/ 07/ 2019

386




Gender Sensitization 12/ 07/ 2019 148
CGoal Setting 25/ 07/ 2019 173
Managi ng Enotions - 07/ 08/ 2019 34
Anger
Stress Managenent 20/ 09/ 2019 109
St ress Managenent 11/ 01/ 2020 75

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Psychol ogy/ Cont ent 27
writing/Journalism
BBA Mar ket i ng/ HR/ FI NANCE 170
BCom Mar ket i ng 11
BCA Wb Technol ogy 137
MCA Data m ning & Cl oud 27
computi ng
MFA Fi nance and Accounts 104
VBA Fi nance/ HR/ Mar ket i ng 224
MCom Fi nance/ Account i ng 44
MCom I nt ernati onal Business 28

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback provides constructive criticismand allows the institution to inprove
their focus and give desired results. Further utilization of the review or
suggestion is also possible to harness fruitful results at the workplace. In
Presi dency col | ege, feedback is used as an inportant tool to inprove their

enpl oyee’ s performances and productivity and for the overall devel opnent of the
institution. Various kinds of feedbacks are taken fromtinme to tine to enhance
performance, productivity, quality and growh of the organisation. The
Institution collects feedback fromall stakeholders |ike students, parents,
faculty, corporates and al umi about curricul ar aspects every senester in a
systematic tenplate form After a detailed analysis of the feedback, the
appropriate suggestions are inplenented and actions are taken. Faculty feedback
is collected fromthe students at the end of every senester and anal ysed. This
hel ps to |l ook into the concerns and negl ected areas and serves as a platform




where the student-teacher gap can be bridged. The cl asses are observed by the
HOD, the Principal and the feedback is shared individually with the concerned
faculty and he/she is informed about the areas of inprovenment and their
strengths. Anple tinme and assistance is provided for enhancing their
effectiveness in teaching and other areas related to the curriculum The
faculty are encouraged to participate and organi ze sem nars, guest |ectures and
conferences every senester to upgrade their skills and effectiveness. Feedback
fromthe parents is collected during the Parents Teacher Meeting and suitable
actions are taken based on the feedback to inprove the quality of the delivery
of the curriculum Support, Mentoring and counselling are of fered based on the
feedback that is received. This is done confidentially and on a one-to-one
basis. The institution organizes alumi neet every year and feedback is
collected by them The | QAC presents the sane to the governing bodies to be
anal ysed for the inprovenent of the organisation and necessary steps are taken
to inplenment them Continuous Feedback reinforces both performance and self-
devel opnent as well as overall growh of the Institution. It has a trenmendous
i npact on the standard of the teaching | earning procedure so much so that the
institution follows its |ead wi thout mssing a beat.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Fi nance/ HR/ 240 254 189
Mar ket i ng
MFA Fi nance and 60 44 40
Account s
MCom Gener al 50 37 33
BA Political 100100 104 47
Sci ence/
Psychol ogy
BCom Fi nance/ Accou 250 493 189
nts / Banking
BBA Fi nance/ HR/ 280 425 222
Mar ket i ng
BCA Conmput er 200 307 116
Applications
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1843 639 88 32 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-




learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 120 184 76 1 12

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Presidency College has a strong mentoring system. The mentoring system goes beyond the academic aspects
to ensure personality development of students. The College has an in-house full-time counselor to support the
mental health and wellbeing of students. The class teachers actively mentor students of their respective classes
where in 20 to 25 students are assigned to a faculty member who acts as their mentor for the entire programme
duration. For higher semesters, the mentors allocated to the students will council same group of students for
three years i.e. the same set of students will be monitored and counselled till they have passed the course. The
students are given guidance for career and personal besides academic issues. Academic mentoring of students
are done by segregating them based on their learning abilities as - advanced learners, moderate learners and
slow learners. Differentiated instructions are adopted by all the teachers to ensure equitable academic
progression of all students. Research projects, research paper presentations/publications, classroom
presentations, case studies, critical commentaries, discussions are encouraged among the advanced learners.
For slow learners, systematic remedial classes, supported with study material and simplified notes are given
while motivating them to aim for improved learning curve. Personal mentoring has a special arrangement, which
is available to the students to deal with psychosocial issues arising in cases like single parenting, bread earner in
the family etc. The professional counselor deals with them in a strictly confidential counseling ecosystem. The
meetings of mentorship are conducted every month, in which students meet their mentors for academic and
personal issues. The students who have less attendance and who have missed their internal tests are paid
special attention. Students with multiple issues are asked to call parents for parents- mentor meetings. Career
counseling is systematically done for students at the beginning of the final year. These one-on-one sessions are
conducted where students are assessed on their academic record, interest level, career objective and
personality trait. Based on the assessment, the faculty from the related domain guide students and help them
identify courses and institutions for higher education. Further, students are given an option to opt for college
placements. Students are empowered throughout to make an informed decision while choosing between higher
education and placements. The COVID pandemic induced lock-down phase witnessed several instances of
emotional/psychological distress among students. The class teachers/mentors were in constant touch with
vulnerable students thereby ensuring the best possible emotional support. The class teachers collaborated with
the college counselor and ensured adequate and timely support to tackle this unprecedented challenge. Thus the

institution follows a rigorous system of mentoring for all its students.

Number of students enrolled in the
institution

2482

Number of fulltime teachers Mentor : Mentee Ratio

120 1:21

2.4 — Teacher Profil

e and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

6

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies




2020 Ms. Pritha Sanyal Assi st ant Best Teacher
Pr of essor Award by Institute
of Schol ars

2019 Prof. Ravi keert hi Associ at e Best Paper award
JV Pr of essor in the Conference
organi zed by the
I nt er nati onal
Society for
Engi neeri ng

Resear ch
Devel opnent
2019 Ms. Shazia Sait Assi st ant Sout h | ndi an
Pr of essor Wonman Achi ever

award by Nilgiris
Epi c Event , Ooty

2019 Dr. Gayat ree Assi st ant d obal Hi ndi
Pr of essor Jyoti by Hindi
Sahi t hya Sruj an
Sanmmman
2020 Dr.Rajitha Assi st ant Savitri Bai Phul e
Pr of essor Award by Eduoxi a
Research Centre
2020 Dr.Rajitha Assi st ant Resear ch
Pr of essor Excel | ence Award BY
Institute of
Schol ars

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous internal evaluation is done to assess students’ progress. It
consists of Internal Assessnent and University exam nation. The institute has a
coll ege | evel Examcommittee and a departnent |evel internal examcomittee
The Internal Assessnent is done based on the students’ ability to understand,
retain and reproduce information assessed through weekly tests, pre-final exans
and attendance. In order to assure self-learning a portion of the interna
mar ks are based on assignnents/ and/or presentations and qui zzes. Every
departnent has an internal exam conmittee who prepares the tinetable of the
Weekly tests and Pre-finals, setting of the question paper, evaluation schene
and declaration of the results. After evaluation, the answer sheets are shown
to the students for any grievances and if any, are considered and | ooked into
at the departnent |evel. The average of the two internal tests are considered
for the internal assessnent marks. The main reforns initiated by the exam
committee is the tinely declaration of the results and the noderation of the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8997_Evaluation_1611127525.xlsx

guestion papers. Test marks and pre-finals marks are upl oaded and students are
apprai sed about areas of inprovenent. Subject teachers share the rubrics for
assignnents with the students and eval uate the assignnents accordingly. The
uni versity exam nation is conducted by the university as per their calendar. A
major reformwas initiated in the evaluation process during the COVID pandem c

in the even semester of 2019-2020. Due to the [ ock down, over 30-40 of the
academ c session was conducted virtually. The eval uation system al so extended
to the virtual platform Pre-finals were conducted on the virtual platform-—

M crosoft Teans. The exami nati on adapted open-book exam nation fornat.
Students, upon conpletion of the exans, uploaded their answer papers on Teans
whil e the teacher evaluated and shared the results on the same platform The
pandem ¢ encouraged teachers to | ook for innovative strategies in teaching-
| earni ng and eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

evaluation is done to assess students’
Assessnent and University exam nation. The institute has a
coll ege |l evel Examcommittee and a departnent |evel internal examcomittee
The I nternal Assessnent is done based on the students’ ability to understand,
retain and reproduce information assessed through weekly tests, pre-final exans
and attendance. In order to assure self-learning a portion of the interna
mar ks are based on assignments/ and/or presentations and qui zzes. Every
departnent has an internal exam comrittee who prepares the tinetable of the
Weekly tests and Pre-finals, setting of the question paper, evaluation schene
and declaration of the results. After evaluation, the answer sheets are shown
to the students for any grievances and if any, are considered and | ooked into
at the departnent |evel. The average of the two internal tests are considered
for the internal assessnment marks. The main reforms initiated by the exam
committee is the tinely declaration of the results and the noderation of the
question papers. Test marks and pre-finals marks are upl oaded and students are
apprai sed about areas of inprovenent. Subject teachers share the rubrics for
assignnents with the students and eval uate the assignnents accordingly. The
uni versity exam nation is conducted by the university as per their calendar. A
major reformwas initiated in the evaluation process during the COVID pandenic
in the even semester of 2019-2020. Due to the [ock down, over 30-40 of the
acadeni ¢ session was conducted virtually. The eval uati on system al so ext ended
to the virtual platform Pre-finals were conducted on the virtual platform-
M crosoft Teanms. The exani nati on adapted open-book exam nation fornat.
St udents, upon conpl etion of the exans, uploaded their answer papers on Teans
whil e the teacher evaluated and shared the results on the sanme platform The
pandem ¢ encouraged teachers to | ook for innovative strategies in teaching-
| earni ng and eval uati on.

Cont i nuous i nternal
consi sts of Interna

progress. It

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://presidencycollege.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCA BCA Conput er 124 120 97
Applications



http://presidencycollege.ac.in

MCA MCA Conput er 56 55 98
Applications
BBA BBA 152 127 84
Fi nance/ HR/
Mar ket i ng
BCOMV BCom Fi nance/ 208 197 95
Accounts /
Banki ng
BA BA Political 41 40 98
Sci ence
/ Psycho | ogy
MCOM MCom Cener al 47 46 98
MFA MFA Fi nance 32 32 100
and Accounts
VBA VBA 218 216 99
Fi nance/ HR/
Mar ket i ng
MCOM MCom Internatio 12 9 75
nal Busi ness
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://presidencycol | ege. ac.in/naac-igac/institutional-performance-
f eedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Intell ectual | QAC 30/ 09/ 2019
Property Rights

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



https://presidencycollege.ac.in/naac-iqac/institutional-performance-feedback/
https://presidencycollege.ac.in/naac-iqac/institutional-performance-feedback/

Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
92000 15593

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 1 3.56
Nat i onal Commer ce 1 4. 86
Nat i onal Arts 5 6.2
Nat i onal VBA 5 Nill
I nt ernati onal Commer ce 4 4.79
I nt ernati onal Conput er 1 Nill
Application
I nt ernati onal VBA 3 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmrer ce Managenent 7
Conput er Application 6

VBA 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8997_Bibliometrics_1611129000.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 6 116 229 37
nar s/ Wor kshops
Present ed 20 22 Nill Nill
papers
Resour ce 2 1 4 15
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab



https://assessmentonline.naac.gov.in/public/Postacc/Index/8997_Index_1611129227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8997_Extension_1611129586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8997_Awards_for_extension_1611129734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8997_Students_in_extension_1611129932.xlsx

with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1392302 1392302

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equiprents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Iib with Wb Ful l'y 4.3.3 2004
Opac
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8997_Linkages_1611130372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8997_MoU_1611133789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8997_Library_1611130710.xlsx

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 234 1 1 0 6 210 0
g
Added 47 0 0 0 22 0 0
Tot al 281 1 1 0 28 13 210 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

210 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20000000

15677532

100000000

88677585

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

students. Each seat
and i ndi vi dual

avai | abl e.

di scussi ons,

can accommpdat e 60 students.

and ot her

chargi ng of

has a wel |

| apt ops.

The cl assroons at Presidency are refurbished periodically to keep up with the
evol ving | CT net hodol ogy. Cl assroons are | CT enabl ed and gal |l ery-styl ed which
They are with wireless internet connection that
can enabl e and optinise delivery of content fromthe web online using real
data. They are al so equi pped with a whiteboard and gl ass board,
over head projector and a display screen to facilitate inproved student

and enhanced teachi ng net hods.

time
hi gh resol ution
| ear ni ng

Ergonomical |y desi gned seating arrangenents,
warm | ights and wal | -si zed wi ndows enhances the | earning capacity of the
has its own power source for
| aptops with internet connections are provided to all
departnents and faculty nmenbers respectively.
Center for
Depart ment of comrerce and Managenent

busi ness | ab which facilitates students to conduct nock sessions,
commer ce and nmanagemnent

Conput ers

Intercomfacility is also
nedi a studi es has one psychol ogy | ab and one nedi a | ab.
t hought and wel | - equi pped

group

related activities ainmng to
provide a |launch pad to neet the challenges in the evolving and highly
conmpetitive business world gl obally. Business Lab has even maintai ned

custonmi sed articles and publications on various aspects of business.

Depart nent




51 systens and Lab — 3 has 43 systens. W have smart board in Lab — 1.

El ectronics | ab has mcroprocessor kits and digital integrated circuit traine
Al'l the | abs and equi pnent are under AMC — Annual Maintenance Contract. The
| abs are nade available to all the departnents with prior approval. College

Li brary has acquired, organized and provi des access to various kinds of
i nformation sources including academ ¢ books, journals and reference books

by University. It also has E — Resources |ike Shodhganga to sinplify the

| earning process in a progressively growing learning platform The print
sources are beneficial for students to help themin various |evel of
process. There is a full

Sports Quota to deserving students while enriching their acadeni c endeavours
too at the same time. A full tinme PED (Physical Education Director) has been
appointed to coach the students. Coaches for Foot — Ball, Cricket and Basket
Bal | encourage the Sports students in the respective sport. The Sports room
Carrom Board and Chess, to encourage interested students.
t ransf or ned

Numer ous anmat eurs

of conputer applications has three conputer | abs and one el ectronics |ab. Two
Conmput er Labs are on ground floor and one in basenent. Each conputer lab is
equi pped with adequate nunber of systens. Lab — 1 has 41 systens, Lab — 2 has

catering to the needs of various semesters as per the |latest syllabus provided

| ear ni ng
— time Chief Librarian and two Assistant Librarians to
facilitate the Library process. The Sem nar Hall of the coll ege houses which
250 people is on the ground floor. An indent should be given in advance to book

it for various activities, to ensure the availability of the sane to all the
departnents. Encouragenent, notivation, and support are extended through the

conprises of all the necessary sports equi pnent, Gym and al so i ndoor ganes |ike

r.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ex 755 8347000
frominstitution Presi dency/ Meri t
/ Kendriya Vidyal aya
/ Def ence/ Si ngl e
Par ent
Fi nanci al Support
from QG her Sources
a) Nati onal 278 74039920
SC/ ST/ CAT1/ M nority
/ Pradhan Mantri
Speci al Service
Schene (For Kashnir
St udent s)
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students

Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8997_Development_Schemes_1611131315.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 “What Ni I 60 Nill Ni Il
Next ?”
2019 EMPLOYMENT Nill 695 Nill 384
ENHANCEMENT
PROGRAMMVE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
60 287 268 201 124 116
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8997_Placement_1611131589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8997_Progression_1611131685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8997_Activities_Organised_1611131934.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
evel (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

St udent Council exists in the formof student representatives for various clubs
and conmttees. The student committee is very active with a teacher at the helm
of affairs the students are highly notivated to organi ze National |evel events
i ke Sem nars, Conferences, Conpetitions and fests. They are nmeticulous in the
pl anni ng of the events right fromthe word ‘Go’. The conmttee neets regularly
for nonths to plan the event. The budgeting is nade and proposed to the coll ege
for approval well in advance, after the approval the students engage in
mar keting by creating inpactful posters, brochures and flyers for getting
sponsors for the student run events and fests. The committee visits various
compani es for sponsorship and | earn marketing skills and rapport building in
this process. The students commttee then del egates the responsibilities to the
juniors to instil a sense of |leadership in them The student body is highly
notivated and invol ved The student conmittee executes all the duties involved
in organi zing various events in the college. This is a perfect platformfor
themto hone their |eadership and interpersonal skills. These students
represent academc, cultural and adninistrative bodies of the institution. The
vari ous student conmittees are as below. 1) Student Affairs Conmittee
Representative- who actively participates in the feedback with respect to
academ cs, classes, teaching, syllabus, etc. The Student affairs committee
representative provi des feedback to the Head of the departnent, which in-turn
is provided to Principal. Tinmely actions are taken based on the feedback to
ensure the quality of teaching and learning is inpactful. 2) Cultural Conmittee
Representative — who actively participates in organizing cultural fests at the
inter-collegiate and intra-collegiate |evel, help pronote opportunities for
everyone to experience and develop their creative abilities. The students
participate in inter as well as intra collegiate fest and bring laurels to
their alma mater. 3) Managenent C ub Representative — who actively participate
in organizing various inter-collegiate, intra-collegiate and intra-departnental
events every year so that the students of our college elevate their Ceneral
Know edge, Oratory and Managerial skills. 4) Rotract C ub Representative — who
actively participates in organizing various activities for selfless services
towards the society and humanity, they conduct events fromDistrict level to
International |evel. The club wins awards every year for the 5) Human Ri ghts
Cl ub Representative — who actively participates in conducting activities |like
visits to old age honmes, orphanages, H V infected patients and children with
speci al needs hel ped students understand the inportance of humanity towards our
society. This club builds the humanness in each and every student. Apart from
all these clubs there are other clubs |ike Kaizen at the Post — G aduation
Level too so that the enriching journey that has begun continues throughout the
students’ life. Every student is invariably a nmenber of at |east one of the
club, which has a very positive influence on his/ her personality. The
institution thus enphasizes the inportance of acadenm c and admi ni strative
conmi ttees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8997_awards_in_activities_1611132161.xlsx

Yes

To create a top class alumi network that maintains a synbiotic relationship
between the alma mater and its alumi To facilitate constant interactions wth
the alumi, maintain support nechanisns for the alumi network and create a
heal thy and sustainable relationship with the alumi. LIFE LONG LEARN NG

Presi dency Busi ness School believes in creating an environnent that fosters
continuous | earning and devel opnent. W intend to keep our Al ummi engaged in
lifelong [earning that involves keeping their know edge and skills up to date
and their network expanding. Lifelong Learning brings together Presidency

alumi to explore current global business challenges and | earn innovative
solutions to overcone them

5.4.2 — No. of enrolled Alumni:

14468

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Anbassadors neet held every year in the nonth of March but cancelled due to
Covl D 19.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Presi dency Col | ege has been a prem er educational institution fromthe past two
decades. The vision of the college is to becone autononmous. The college is
progressing towards achi eving autonony which would give the institution the
freedomto franme its own curriculum and append nany val ue added progranmes.

Acadeni ¢ and administrative freedomwould help us to cater to the needs of the

students in an efficient manner. In addition to the swift functional procedure,

the latest curriculumw |l not only bridge the gap between industry
expectations and the syllabus but al so enhance the students professional
prospects. The march towards Autonony is meticul ously planned. Decentralization
mechani sm of the institute constitutes in delegating the authority and
provi di ng operational autonony to all the various functionaries to work towards

decentral i zed governance system At the Principal |evel - The Managenent
del egates all the academ c and operational decisions based on policy to the
Acadeni c Monitoring Committee headed by the Principal in order to fulfill the

vision and nmission of the institute. Academic Mnitoring Conmttee formul ates
common wor ki ng procedures and entrusts the inplenentation with the faculty
menbers. At the Faculty level - Faculty nmenmbers are given representation in
various conmittees/cells and all owed to conduct various programes to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, cocurricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have tie up with
i ndustry experts and appoi nted as coordi nator and convener for organi zing
sem nar s/ wor kshops/ conf erences/ FDPs. At the Students |evel, they are enpowered
to play an active role as a coordinator of cocurricular and extra - curricul ar
activities, social service group coordinator. HODs of various departnents
nmoni tor the acadenic activities of respective programmes and adninistrative
systemto cater to vision and mission of the institute. For effective
i npl ementation and i nmprovenent of the institute various conmttees are forned.
Various conmittees / cells include University exam nation conm ttee Research




committee NSS NCC Trai ning pl acenent and career counseling cell Student welfare
committee Cultural and sports conmttee Student grievances redressal comittee
Account ants Managenment of finance and account activities Library Managenent
Conmittee for various learning resources Anti-ragging conmittee Anti-sexual
harassnment cell, to name a few Oher units of the institute |like sports,
library, store etc. have operational autonony under the guidance of the various
commttees/cells. Wth regards to participative nanagenent, the institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. Managenent governs all decisions of the
institution by using facts, information aligned with the objectives and
outcomes. Both students and faculties are allowed to express thensel ves by
gi ving any suggestions or inputs to inprove the excellence in any aspect of the
Institute. The principal, deans, HODs and staff nenbers are involved in
defining the policies and procedures, fram ng guidelines and rul es regul ations
pertaining to adm ssion, placenent, discipline, grievance, counseling, training
devel oprment, and library services etc., and effectively inplenenting the sane
to ensure snmooth and systematic functioning of the institute. For the various
progranms to be conducted by the institute al

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ADM SSI ON PROCEDURE FOR UG / PG
COURSES Downl oad the application form
fromthe website. The Application Form
shoul d be filled conpletely and handed
over to the adm ssion officer. A
witten aptitude test would be
conduct ed. Sel ected candi dates will
have to go through an interview session
schedul ed by the respective progranme
counsel ors. Sel ected candi dates shal
be enrolled on paynents of the fees as
per the “Fee Structure” The outstation
students need to downl oad the
application formsend it across to the
col | ege address nentioned on the form
In conplete application formw Il be
considered as not valid A tel ephonic
i nterview woul d be conducted, however
it will be valid only after the
application formreaches the adm ssion
cell Selected candidates shall be
enrol l ed on paynents of the fees as per
the “Fee Structure” Al the candi dates
will have to submt original
certificates at the tine of adm ssion
The admi ssion is subjected to Bangal ore
Uni versity Approva

| ndustry Interaction / Coll aboration We have a robust placenment cell which
col | aborates with approxi mately 50
renowned conpani es every year and

ensures rewardi ng placement for the




students. For internships, the coll ege
col l aborates with external bodies. W
al so coll aborate with em nent people
and conpanies to cone and deliver guest
| ectures on regul ar basis.
Certification prograns are organi zed in
col l aboration with various professional
bodi es.

Human Resour ce Managenent

Human Resource Managenent is wel
stream ined and there is a dedicated HR
i nformati on system
https://presi dency. stohrm conii ndex. php
whi ch organi zes and | ooks into various
aspects related to enployees. It is an
interactive portal and representative
of the HR managenment is present in the
campus throughout the day to support
enpl oyees in HR rel ated issues.

Curri cul um Devel opnent

Col I ege foll ows Bengal uru Centra
Uni versity prescribed syllabus and nany
of the faculty nenbers are on the Board
of Studi es of Bengal uru Centra
Uni versity and they contribute towards
formul ati ng and revision of syllabus.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A wel | -stocked library in the canpus
is catering to diverse need of students
and faculty. International Journals,
Nati onal Journals, Magazi nes and
dailies. EResources |like 1. SHODH
SI NDHU 2. SHODH GANGA 3. EBSCO BUSI NESS
SOURCE ELITE ICT Al cl asses are
equi ped with projectors and are WFI
enabl ed. Lapt ops provided to assi st
teachers in delivering sessions and
updati ng ERPs. Col |l ege spread across 2
acres with well ventilated and spaci ous
cl assroons. Sem nar hall, Auditorium
dedi cated sports room Laboratories,
Staff roonms and administrative bl ocks,
wel | mai ntai ned cant een.

Research and Devel oprent

Research is an integral part of
Institutional devel opnent, there are
various opportunities provided to
facilitate research acunen such as, 1
A Wl | defined Research and Consul tancy
Policy in place. 2. MBA Research
Journal, Presidency Journal of
Managenent Thought and Research, | SSN
No 22295275 1. Financial support is
provided to Faculties and Students to
participate in International
Conf erences, Sem nars, Wrkshops,
Synposi uns, FDPs etc.. 2. Attending
wor kshops i s encouraged, financia
support and On Duty attendance is given
for attendees. 3. An In house research




platformto present papers is provided
where all the faculties take turns to
present their research work and
constructive feedback provided by
external chair person. 4 . Student
sem nar series is also held
peri odical ly.

Exam nati on and Eval uati on

Exam nation Every departnment has the
Exami nation Conmittee which | ooks after
conti nuous eval uation through periodic
weekly tests, assignnments, skil
devel opnent, quiz and pre final exans.
Rubrics are designed to eval uate each
of the various Internal Assessnent
paranmeters. The Exami nation Conmittee
ensures that, Bengal uru Centra
University pattern is adhered to in
setting the question paper and its
eval uati on. Continuous Interna
Assessment is recorded on Bengal uru
Central University Portal. Students are
gi ven constructive feedback on the test
and exam nation scores are displayed on
the departnent notice board.

Teachi ng and Learni ng

The followi ng are the strategies
adopted for Teaching and Learning, 1. A
wel | planned course handout for each
subj ect prepared with objectives and
| earni ng outcones. 2. Various
i nnovati ve pedagogi cal tools which
i ncorporates |atest nmethods of Teachi ng
and Learning. 3. Value added Prograns
to enhance and equi p students to take
on career challenges. 4. Renedial and
Backl og classes to cater to the
di fferent needs of the students. 5.
Projects, Internships, workshops for
Advanced | earners.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E Governance in the area of Pl anning
and Devel opnment | nplenented in the
following fornms, 1. Online updation of
Local Inspection Conmittee. 2. Online
Preparati on of AQAR Report. 3. Online
HRI S portal (Ascent Stohrm com 4.
Ofice 365 for Oficial conmunication.
5. My Cass Board (MCB) for updating
course planners, Internal Assessnent,
Attendance. 6. Lyceum for financi al
managenent. 7. Lead Square for
adm ssi on.

Adm ni stration

E Governance in the area of
Administration Inplenmented in the
following forns, 1. Online updation of




Local Inspection Conmittee. 2. Online
Preparati on of AQAR Report. 3. Online
HR portal (Ascent Stohrmcom 4. Ofice
365 for Oficial comunication. 5 M
Cl ass Board for updating course
pl anners, |nternal Assessnent,
At t endance.

Fi nance and Accounts E Governance in the area of Finance
and Accounts | nplenented in the
following forms, 1. O fice 365 for
O ficial conmunication. 2. Online HR
portal (Ascent Stohrmcom for Payslip
generation, EPF, IT. 3. Lyceum Software

for Finance Managenent.

St udent Adm ssion and Support E Governance in the area of Student
Admi ssi on and Support |nplemented in
the following forms, 1. My Cl ass Board
ERP for Attendance, Assignnents, Course
handouts. 2. Student Access to National
Academ ¢ Depository. 3. Access to
Nati onal Schol arship Portal for
avai l i ng various governnment schenes. 4.
Bengal uru Metropolitan Transport
Cor poration and Karnat aka State Road
Transport Corporation online portal for
students to avail Bus pass facility.

Exami nat i on E Governance in the area of
Exam nation | npl enented in the
following forms, 1. Updation of
I nternal Assessnent marks on Bengal uru
Central University Portal. 2. Updation
of Practical and Project Marks on
Bengal uru Central University Portal. 3.
Online CGeneration of hall ticket for
BCU Exami nations on the University
Portal. 4. Deceleration of Semester
results. 5. Applying for Re val uation
process. 6. Planning and execution of
Senest er Examination. 7. Generating
Teachers val uation code for Senester
end val uati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year | Title of the Title of the | From date | To Date | Number of | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8997_Faculty_Emp_1611135053.xlsx

professional

development
programme

organised for
teaching staff

administrative
training
programme
organised for
non-teaching

participants
(Teaching
staff)

participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
120 120 35 35
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
9 9 7

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has a strong and robust internal audit and statutory audit carried
out annually. Audit are managed by qualified and experienced CA firns Two
separate firns are involved for internal audit and statutory audit firm
respectively. Internal auditor is concurrent activity across all the function
of finance and reporting to managenent. Statutory auditor is conducted on
fiscal year basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
20000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Par adi gm Yes Pri nci pal ,
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Consul tants HOD , |1 QAC
Resour ces Coor di nator Dr.

Private Ltd. Par ag Deewan

Admi nistrative Yes Price Water Yes Princi pal ,
Coopers Private HOD and | QAC

Ltd. Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher

Meeting Al umi

Meet

Pl acenents | nvited Tal ks

6.5.3 — Development programmes for support staff (at least three)

1. Qutbound team building event.
course for

2. Conput er

Literacy Programme. 3. English
Handyman programe. 4. Health Awareness Canps.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

St at us.

1. Participation in Unnat

3. Administrative and Academ ¢ Audit.
Pronmoti ng Research Cul ture.

Bharat Abhiyan 2.0. 2. Preparing to gain Autononobus
4. Expansion of E Governance. 5.

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

POSTER
MAKI NG Gender
Sensitization
Cel |

25/ 09/ 2019

25/ 09/ 2019

15

35

CANDLE MARCH-
LGBTQ
AVWARENESS-
CGender
Sensi tization
Cel |

17/ 02/ 2020

17/ 02/ 2020

30

20

GUEST
LECTURE- Gender
Sensitization

24/ 02/ 2020

24/ 02/ 2020

100

50



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8997_Quality_Initiatives_B_1611136975.xlsx

Cel |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5 percentage of power generated fromsolar lit

lights for external |ighting

pur poses.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Nil I
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Ni |l
Rest Roons Yes Nil I
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Manual

12/ 06/ 2019

A Hurman Resour ce Manual
is an archive which
contains the data of

Human Resource Managenent

The HR manual conveys the

organi zati ons strategies
relating to its
representative

adm ni stration and the

connecti on between
adm ni stration/chiefs and
representatives or
speci al i st. HR nanua
provi des gui dance and
flexibility for managi ng
t he human resources. The
content of enpl oyee
handbook or any ot her

i nternal docunent which

are used by the
Managenent all these aim
to describe the practices

of the workpl ace,
procedure of Recruitnment



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8997_Inclusion_1611137605.xlsx

and term nation.

St udent Handbook

01/ 06/ 2019

The student handbook
i ncludes Col | ege policies
and procedures, genera
gui del i nes, syl abus,
exam nation, |ist of
hol i days, |ist of clubs
and conm ttees, |ocations
and pur poses of
adm ni strative offices,
and ot her hel pful
details. Al students and
t hei r parents/guardi ans
shoul d review the student
handbook carefully as its
contents are binding on
all students of the
Col | ege.

Facul ty Handbook

01/ 06/ 2019

The Faculty Handbook is
a guide to the faculty
and is designed to
present genera
i nformati on about the
Col | ege, and sonme of the
nore inportant Coll ege
policies and practices as
they apply to the Faculty
of the College. The
policies outlined in the
Facul ty Handbook as in
effect fromtinme to tine
formpart of the
essential enpl oynment
under st andi ngs bet ween
menbers of the Faculty
and the Coll ege. O her
Col | ege policies and
gui del i nes are avail abl e
here.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar Panels installed in the corridors for lighting. 2. LED lights in
various floors. 3. Cycle day every 45 Days.
Garden. 6. Botanical nam ng of plants in canpus.

free campus 9. Autonmation of adm nistrative processes.

4. Rain Water harvesting. 5. Herbal
7. Vertical gardens 8. Plastic

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice:
institutions are ce

CGender Sensitivity Cell (1 QAQC
ntral to bridge the gap of m sconceptions and | ack of

The Context Educati onal
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i nformation on gender, sex, and sexuality in the society. A nurturing gender
sensitive educational environnment goes a long way to help create an inclusive
society. Also, acadenm c environnent |ends to dissenination of facts and
i nformation, which are the best neans to procure new understandi ng, objectively
and scientifically. A gender sensitizing cell with students and teachers hel ps
enabl e communi cation of gender issues faced by students andl reassure students
that their issues will be |ooked into and sol utions can be reached. Gender
Sensitivity Cell in Presidency College was started in order to create an equa
and safe world for all of us, no matter how different or how snmall a group we
are. (bjectives of the Practice 1. To pronote Inclusion of Gender/ Sexua
Di versity anmong students of Presidency College 2. To inprove conmunication
bet ween students by pronoting better understanding of the differences and
simlarities anong the sexes. 3. To work towards encouragi ng a cul ture of
Empower nent Equal ity at Presidency College 4. To aid in nmaking a sustainable
and equitable society for people with different gender, sex and sexuality
choi ces by enpowering students with the right information. The Practice
Students cone fromdifferent cultural backgrounds and noral standards. There is
a dire need to create awareness anpng them on gender sensitivity, of
i nformati on about difference between gender, sex sexuality, the issue areas of
wonen enpower ment and the need to gather collective effort towards making the
society nore inclusive. It is pertinent to notivate themto think beyond fixed
gender discrimnatory rules of the society, address stereotypes, prejudice and
come up with innovative ways to reduce discrimnation and strengthen inclusion
and equity. Keeping this in mnd, the focus of the activities at Gender
Sensitivity Cell is on information participation. Wth regard to information,
the cell invites know edgeabl e speakers in the field of gender and womnen
studies to dissem nate facts, current perspectives, issues, solutions and
elicit discussions on new ways to tackle the issues surrounding wonen/girls,
gender/sex spectrum This is by far the best way to provide objective, factua
and conpassionate to students, which they can incorporate into their personal
social and future professional lives. For participation, activities are planned
for students to creatively express their |earning and experiences with regard
to gender awareness and issues. In the one year since the inception of the
cell, we have had poster naking event, candle-light march as activities to get
students to engage. Obstacles faced if any strategies adopted to overcone:
Maj or obstacles are in acceptance of gender spectrum inplementing activities,
visibility of the cell. Anong teachers and students, there is a hesitation and
disconfort to discuss about sex and sexuality. W did find a few students
wal ki ng out of the sessions unconfortable to hear about information on sex and
sexuality. An open yet fact-based outlook will help in the |earning process.
The solution is by bringing in experts in the field of gender studies and
soci al work/counseling, to address the concerns as objectively as possible.
There is a difficulty in discussing sensitive yet highly stereotyped facets of
choi ces in gender/sex/sexuality, gender differences, wonen enpowernent, sexua
assault, discrimnation, cultural pressure. Activities that allow students to
engage in innovative expressions in a safe and open environnment will go a |ong
way in reducing this difficulty. The visibility of the cell and its activities
had been a challenge in the first year as nmany students were not aware of such
a cell, its purpose and scope. One planned activity of filmmaking in 2019 did
not yield even one participant, which was very di sheartening. Recruiting
dedi cated and notivated student co-ordinators hel ped in handling this issue.
They went to each class to informabout the activities and addressed the
curious queries of the students. It inproved participation and the nunber of
vol unteers. Use of visual nedia is another way to increase awareness about
activities of the cell. Inpact of practice: The candle-light march held in Feb
2020 yi el ded good interaction with the public. They wanted to know nore about
t he purpose of the march. Qur student and teacher co-ordinators shared
i nformation and public agreed the need for nore protection and safety for wonen




in the streets. W had nmany student volunteers who stayed back after classes to
craft beautiful posters, banners and badges for the candle-light march, which
made it, by far, the best activity of the cell. Students who wanted to know
nore about gender, sex and sexuality were appreciative of the efforts of the
cell and provided feedback about the guest |ectures. One of the students even
vol unteered to create the cell’s | ogo which pronpted us to cone up with a
suitable notto ‘Enabling Inclusion’ . Student volunteers were all geared up to
do a flash nob at a nearby mall to spread the word about gender diversity, when
t he pandem c-i nduced | ockdown and ensuing online classes happened. Resources
required: The cell | ooks forward to a committed annual budget to carry out its
activities, dedicated staff and student co-ordinators, avenue (space and human
resources) for students to approach safely and with confidentiality, to share
their concerns. Best Practice 2. Eco- Friendly Canpus Objectives: 1. To provide
an anbi ence for all stakeholders to experience the natural serenity. 2. To
incul cate the practice of environnent friendly activities. 3. To notivate and
encourage the local community to grow nore trees. Here, we present a |ist of
i nfrastructural support from Managenent gui dance and practices to facilitate
the eco-friendly experience to everyone. Practices: Sanjeevini — Herbal Garden,
is a small segnent within the canpus to nurture few varieties of rare plants
and trees. In addition to this, several snmall trees and few thousands of show
plants are grown to increase the greenery. Cay Pots — Adequate number of clay
pots are placed in corridors to dispense cool water naturally, to quench the
thirst. These earthen pots are not only eco-friendly but nmeant for serving
heal thy and pure water for consunption. Solar Panels — There are nore than half
a dozen sol ar panels erected within the prenmises to harness the solar energy to
illum nate the lanmps during night. Energy conservation through renewabl e
sources always | eaves | ess carbon footprint in the environment. E-Waste
Managenent — Managi ng e-waste is the order of the day as our daily routine are
digitalized and autonmated. Presidency College is associated with few e-waste
managenent conpani es for the safe disposal of old and worn out gadgets.

Pl antati on work — On several occasions, our students who are part of NSS and
eco-club had worked with various NGOs for the plantation works in many |akes in
North Bangal ore. Qur contribution to increase the greenery is |audable but
never been part of deforestation activity. Reduced usage of Plastic Products —
The staff and students are well aware of dangers and threats posed by piling up
of plastics wastes, hence, there is a natural tendency of reduced usage of
pl astic products. During, certain unavoidable situations, even the mininally
used plastic products are either re-used or safely disposed for re-cycling.
There is increased usage of bio-degradable or re-cycled products. Vertica
Gardens — W are all thankful to our Managenent for the continued patronage for
mai ntai ning eco-friendly canpus. It is apparently proven on seeing two vertica
gardens raised on the sprawing side-walls of the main entrance of building. It
brings a pleasant feeling and cool ness for anyone who enters the buil ding.
Rai nwat er Harvesting — The rai nwater collected fromrooftop of building and
fromthe corridor meant for vehicul ar novenent al ongsi de of conpound wall are
directed towards the feeder well dug near the bore-wells. This reduces the
dependency on corporation water also recharge the ground water table
adequately. Cbstacles faced if any and strategi es adopted to overcone: There
are several challenges in successful inplementation of eco-friendly atnosphere
in the college canpus and its vicinity. Though the financial inplications are
af fecting our budget, our Managenent is determ ned, and constantly supporting
for the good cause. The stakehol ders, particularly the students’ comunity stay
in the canmpus for a short period that is two to three years. Hence, the faculty
are consistently striving hard to inculcate good practices in the young m nds
and carrying it forward perpetually. Nurturing the sanplings planted in the
nei ghbourhood on a daily basis is inpractical. Hence our students along with
faculty-in charge created awareness anong the residents that trees are very
essential for us to breathe. Thereby, the | ocal community was al so notivated to




nurture them Periodical visits to the locality gives assurance to the good
cause pursued. Inpact of the practice: Through the policies that have been
franmed, for everyone to adopt eco-friendly practices to maintain the
environment-friendly canmpus, the outcone is very visible in the formof the
greenery in and around the canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://presidencycollege.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The campus life at Presidency College nurtures rich tradition of creativity,
culture, drama and arts. As one subsides and steps onto the canpus, he/she
conmes across a divergent and distinguished culture bubbling with effervescence
and efficiency. Every individual here |learns and lucubrates to follow his and
her passion with dedication and dynam sm also efficaciously managi ng hi s/ her
academ cs. Theyre enlightened and edified with human val ues and conpetently
conplete with the challenges of their lives. The Cultural C ub works on a notto
of celebrating life at Presidency College. There is a plethora of variety in
the events starting fromFresher’s Party, Students Day Cel ebrations, Food
Festival, Flair week and all of this ends with a Farewell Party which brings in
j oy, happiness, unity, norality and humanity anong the students. Beat Boxi ng,
Fashi on shows, DJ nights nake the fests interesting where students experience
the beauty of colors, enjoy the nmelody in the sounds and wonder at the rhythm
and the symmetry of shapes. Celebrities Iike Armaan Mallik, Neha Kakkar, Farhan
Akht ar have graced the occasion. An absolute delight to | ook forward to, for it
caters to the craving mnds of thrill-seekers, philosophers and the educati onal
ent husi asts. Students who are nmenbers of the Rotaract Club and the Human Ri ghts
Club get an opportunity to go beyond all social discrimnations and selflessly
build a better society. All mgjor Indian festivals are celebrated in the canpus
wi th conpl ete enthusiasm and enjoynent. Exotic |unches are explicitly nade in
students hostels to nark these festivities and to give the students a taste of
the regions culinary traditions. Were is there fun, there is also |earning and
devel opnment. The Managenment Cl ub provi des experiential opportunities to the
menbers and groons themto excel in the conpetitive corporate world. The
menbers of the Troopers Club |learn | eadership, sacrifice and enpathy while they
mai ntain the discipline and decorum of the college during fests. The canpus is
the right place for budding artists, photographers, poets, witers,
ci nemat ographers to express thenselves as the Media Club is the intellectua
and creative hub for Presidencians. The students of the Psychology C ub are
al ways abuzz with enriching activities and endeavors to nmake Psychol ogy a
purpose. Simlarly, the IT Cub nenbers get opportunities to analyze, interpret
and solve various IT issues beyond the classroom Every attenpt has been done
by the managenent and ot her adm nistrative boards to ensure that every student
finds Presidency a very lively, fun and resourceful community where he can
spend his erudite years. Conscious of the influence these active years can have
on these young m nds, Presidency has endeavored to pronote, introduce and
expand any and all ventures to shape their mnds for a bright future.

Provide the weblink of the institution

https://presidencycollege.ac.in

8.Future Plans of Actions for Next Academic Year

Proposed Future Plans — A Journey towards Autonony Centre of Potenti al
Excel | ence Presidency Coll ege being re-accredited with A grade, has propelled us
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to march further with firmer steps towards achieving the status of being
accredited as Centre For Potential Excellence. W at Presidency believe at 360
degrees of enhancenents at all levels. To begin with, achieving autonony woul d be
of prine inportance as it gives us freedomto append new subjects relevant to the
dynami c industry requirenments. Evaluation of the students’ performance can al so
be enhanced. Credits system which encourages an inter-disciplinary teaching-

| earni ng process, can be introduced. A plethora of value added courses with
credits would not only introduce students to other disciplines but also inproves
their prospects while appearing for job opportunities. Courses not just
pertaining to academ cs but also related to life skills will be offered. In
synchroni zation with other universities such as Bangal ore University and

Presi dency University, a research unit for Conputer Applications as well as
Commer ce and Managenent are proposed sinilar to that offered for nmanagenent
students along with the research scholars of Presidency School of Mnagenment. The
library of our college had proposed to install DSPACE — Institutional Repository,
whi ch consists of question papers, notes, paper presented and published, thesis,
di ssertation of faculty, student as well as research scholars. The covid-19
pandemnmi ¢ made us to upgrade ourselves with the new i nnovative teaching technique
in terms of conducting online teaching —learning via video conferencing platforns
such as Mcrosoft Teans, Zoom Faculty meetings, parents — teachers neetings,
fresher’s day, orientation day and other academ c related activities are all well -
pl anned to go online considering the safety of all the stakehol ders.
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